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Formulation of the problem in general and its
relation to the important scientific or practical
tasks. In the modern period before the system of
higher education of Ukraine, which is at the stage
of its essential transformation in the globalized

It is noted that the structural-functional system
model of the innovative culture development of
the future manager of the general secondary
educational institution in the masters’ training
process includes the following blocks: theoretical
and methodological block, which reflects the
goal — creating the innovative culture system of
the future manager of the general secondary
educational institution in the masters’ training
process; methodological approaches (systemic,
hermeneutic, cybernetic, synergetic, acmeological,
axiological, praxiological, culturological, student-
centered), principles (polyparadigmality, cultural
conformity, digitalization, dynamism and flexibility,
humanization, ego). Constructive-technological
block — provides disclosure of the stages content
of system of the innovative culture development
of the future manager of the general secondary
educational institution: (at the first stage the
goal was to motivate educational and cognitive
activities, the essence of this stage provided an
understanding of the content and importance of
innovation culture for future professional activity
and the desire to master it; the second stage
consisted in the formation of skills and abilities of
innovative culture (understanding, interpretation,
application in practice), the stage content included
the accumulation of knowledge and experience,
training of relevant skills and their application in
management; the third stage demonstrated the
possibilities of using known knowledge, skills and
abilities to construct a fundamentally new way
of solving a management problem; the fourth
stage — the formation of worldview, moral and
ethical orientations of the future manager of the
general secondary educational institution). Control
and evaluation block — highlights the criteria,
indicators, levels and results of the innovative
culture development of the future manager of
the general secondary educational institution in
the masters’ training process. The pedagogical
conditions and stages of system realization of
the innovative culture development of the future
manager of the general secondary educational
institution in the masters’ training process are
outlined.

Key words: innovative culture, innovative culture
development, future manager, general secondary
educational institution, magister training process,
essential  components,  structural-functional
system model.

3asHa4yeHo, wjo 00 ck1ady cmpyKmypHO-¢hyHK-
YioHa/IbHOI Mooesli cucmeMu po38UMKY IHHO-

BayitiHOI' Ky/ibmypu MalibymHb020 KepisHUKa
3ak/1ady 3a2a/lbHoi cepedHbOoi 0C8imu 03Ha4eHo
maki  6/I0KU;  MeopemuKo-Memooo/102iYHUl
6/10K, siKull Bidobpaxxae Memy — CMBOPEHHS
cucmemu PO3BUMKY  IHHOBAUIUHOI  Ky/ibmypu
MalibymHb020 KepisHUKa 3aKnady 3a2a/lbHoi
CepedHbOi ocBimuU 'y MPoYeci MazicmepchbKoi
nid2omosku;  Memodo/ioeiuHi  nioxoou  (cuc-
memHull, eepmeHesmuyHuUl, KibepHemuy4HUU,
CuHepeemuyHul, —akmMeoso2iyHull,  aKciono-
2iunuli, npakciooaidHull, Ky/bmyposioaidHud,
cmyodeHmoyeHmpucbkull), npuHyunu (rosina-
paduamasibHoCmi,  KyJ/ibmyposionosioHOCM,
oioxumasizauyii, duHaMiYHoCmi ma eHy4Kocmi,
2ymaHizayii,  epe2oHoMiyHocmi).  KoHCmpyk-
MUBHO-MexHo/02i4HUl 6710k 3abesrneyye pos-
Kpumms 3micmy emarnig cucmemu po38UMKY
iHHoBaYIUHOT  Ky/ibmypu  MalbymHix KepisHU-
KiB 3aknadig 3azasibHOI CepedHbOI 0csimu: Ha
repwomy emani Memoro cmasio MomusyBaHHs1
Hasya/lbHO-Ni3Hasa/IbHOI  Bisi/IbHOCMI,  cym-
Hicmb Uyb020 emary nepedbadasna PO3yMiHHS
3Micmy ma 3Ha4YeHHs1 IHHOBaYitHOI Ky/ibmypu
0715 MalibymHboi npogheciliHoi OisiibHocmi U
bakaHHs1 080/100imu Hero; opyauli eman rosisi-
2aB y ¢hopMyBaHHIi BMiHb ma HasUYOK [HHOBa-
YitiHOI Ky/ibmypu (PO3yMiHHSI, iHmeprpemauyis,
3acmocysaHHs1 Ha rpakmuuyi), 0o amicmy emarty
3aK/1adeHO HaKoMuU4yeHHs1 3HaHb | docsidy
0isi/IbHOCMI, MpPeHyBaHHs1 BIOMNOBIOHUX YMiHb
| HABUYOK | 3aCcmocyBaHHs1 iX 8 ynpas/iHChKIli
oisi/ibHocmi;  mpemili  emar 0eMOHCMpyBas
MOX/TIUBOCMI  BUKOPUCMAHHST BIOOMUX 3HaHb,
YMiHb | HABUYOK O/1I9 KOHCMPYIOBaHHS MPUH-
Yurioso HOBO20 CrlOCOBY PO3B’A3aHHS yrpas-
JIIHCLKOI Mpobaemu; Yemsepmuti emar — ¢hop-
MyBaHHSI CBIMO2/ISIOHUX, MOP&/IbHO-eMUYHUX
opieHmayili MalibymHb020 KepisHUKa 3akiady
3a2a/1bHOI cepedHboi ocsimu. KoHMposbHoO-
OYiHHUL 6/10K BUCBINVIIOE KPUMEPIT, MOKa3HUKU,
pisHi ma pe3y/ibmamu pPo3sUMKY iHHoBayitiHOT
Kynlbmypu  MalbymHix KepisHUKi8 3akiadis
3a2a/1bHOI cepedHbOI 0c8imu y npoyeci magic-
mepcbKoi nidzomosku. OKpec/ieHo nedazo-
2iuHi ymosu ma emanu peasizayii cucmemu
po3sUMKY  iHHOBaUitHOT Ky/ibmypu Matibym-
Hb020 KepisHUKa 3ak/1ady 3a2a/lbHOi CePeOHbOI
ocsimu y rpoyeci Ma2icmepchbKoi Md20mosKu.
KniouoBi cnoBa: iHHosayiliHa Ky/ibmypa, pos-
BUMOK  iHHOBaUitHOI  Ky/ibmypu, MalibymmHili
KepiBHUK, 3ak/1ad 3a2a/lbHoi cepeoHbOI 0csimu,
fpoyec MaeicmepchbKoi Mi020moBKU, OCHOBHI
KOMIMOHeHmU, CMPYKMYpPHO-GhYHKUIOHa/IbHA
MoOe/Ib cucmemu.

society realities of the XXI century, the problem of
such educational process organization at higher
educational institution (HEI) is urgent.
work, professionally mobile and competitive in the
labor market future professionals, in particular future
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managers of the general secondary educational
institutions with a high level of innovative management
culture.

At the same time, the theoretical analysis of
scientific sources shows that the innovative culture
development of future manager of the general
secondary educational institution in the masters’
training process was not the subject of a special
holistic research.

The relevance and expediency of the study of the
innovative culture development of the future manager
of the general secondary educational institution in the
masters’ training process is determined by the need to
overcome the contradictions that arise between: the
society objective need and the growing demand for
masters of education management, able to effectively
carry out professional management activities in
the market of changing educational services,
and insufficient level of readiness of graduates
of the masters’ educational program “Education
Management” to this activity; new requirements
to improve the quality of masters’ training in the
innovative culture development of the future manager
of the general secondary educational institution and
insufficient development and scientific validity of the
system of the innovative culture development of the
future manager of the general secondary educational
institution in the masters’ training process.

Consequently, there is a need for a comprehensive
research analysis of essential components of the
structural-functional system model of the innovative
culture development of the future manager of the
general secondary educational institution in the
masters’ training process.

Analysis of latest researches and publications.
The education development as a response to the
needs of the information society and the globalization
challenges is considered in the works of Ukrainian
researchers V. Voronkova, S. Klepko, A. Kravchenko,
S. Kutsepal, G. Nikolay, A. Sbrueva, O. Skubashevska
and others.

The problem of formation and implementation of
innovative culture is presented in the works of foreign
scientists A. Asmawi, T. Bakovic¢, K. Bader, K. Bessant,
M. Brettel, E. Duygulu, S. Dobni, N. Kleven, A. Maier,
P. McLaughlin, E. Martins, A. Mohan, F. Terblanche,
J. Tidd and others.

The basis of the problem study are theoretical
concepts of the content and learning process
at higher education, which is formulated in the
works of domestic scientists V. Andrushchenko,
N. Bibik, A. Boyko, V. Bugria, L. Grigorovich,
M. Yevtukha, I. Zyazyun, V. Kremen, A. Kuzminsky,
V. Kuril, V. Lugovoi, O. Mykhailychenko, N. Nychkalo,
0. Ogienko, I. Prokopenko, O. Savchenko, A. Sbrueva,
S. Sysoeva, O. Sukhomlynska and others.

Highlighting previously unresolved parts of
the general problem. The problem of training a new
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type of the future manager, — professional manager,
capable of creativity, rapidly and qualitative solving
the pedagogical tasks in the professional activity, —
becomes of particular significance in the sphere of
higher education. A modern future manager must
not only have a thorough basic knowledge, but also
be an active, creative personality, capable of finding
innovative forms and methods of management, as
well as making independent intelligent decisions, and
SO on.

Theoretical analysis on the problem of the
innovative culture development of the future manager
of the general secondary educational institution in the
masters’ training process made it possible to establish
that the specified construct has been studied by
a number of researchers, such as: The innovative
culture phenomenon as a general culture component
was studied by V. Buyko, B. Lisin, A. Nikolaeyv,
and others. Pedagogical conditions and methods
of its formation are considered in the works of
V. Avramenko, O. Amatyeva, N. Gavrish, O. Kozlova,
R. Milenkova, Y. Sytnyk and others. Peculiarities
of professional, pedagogical, psychological and
innovative culture are covered in the works of G. Ball,
M. Bastun, I. Dychkivska, S. Ivanova, J. Kolominsky,
M. Obozov, V. Rybalka, Z. Stanovskykh, O. Starovoit,
N. Chepeleva, L. Stefan and others. More recent
developments in theory of the innovative culture
development have focussed on further developing
these perspectives by drawing on the ideas and
concepts of philosophers [3; 4; 6]. Parallel to these
explorations, there has also been an emerging
discussion surrounding ideas of complexity theory
[1], critical pragmatism [2], actor network theory [7]
and institutional theory [5].

However, the analysis of the above-mentioned
studies indicates the need for a comprehensive
research analysis of essential components of the
structural-functional system model of the innovative
culture development of the future manager of the
general secondary educational institution in the
masters’ training process.

The aim of the article. To characterize the
structural-functional system model of the innovative
culture development of the future manager of the
general secondary educational institution in the
masters’ training process and distinguish its essential
components.

The statement of basic materials. The structural-
functional system model of the innovative culture
development of the future manager of the general
secondary educational institution designed in the
researchis determined by the following characteristics:
integrity — the blocks (theoretical-methodological,
content-technological, control-evaluation) are
interconnected, carrying the appropriate semantic
load and working to achieve the end result;
openness, as it is built into the context of the masters’
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training system of the future manager of the general
secondary educational institution as an additional but
independent link; pragmatism, due to the fact that the
designed model serves as a means of streamlining
the practical actions of teachers and students of the
masters’ program aimed at the innovative culture
development of the future managers of the general
secondary educational institution.

The structure of the system model of the
innovative culture development of the future
manager of the general secondary educational
institution defines the following components:
theoretical and methodological block, which reflects
the purpose — the system creation of the innovative
culture development of the future manager of the
general secondary educational institution; factors,
functions and structural components of the innovative
culture of the future manager of the general
secondary educational institution, methodological
approaches (systemic, hermeneutic, cybernetic,
synergetic, acmeological, axiological, praxeological,
culturological, student-centered), principles of
polyparadigmism, culture, ergonomics); constructive-
methodical block — provides disclosure of the stages
content of the innovative culture development of the
future manager of the general secondary educational
institution (at the first stage — motivational-cognitive —
the purpose became motivation of educational and
cognitive activity, essence of this stage provides
understanding of the content and value of innovative
culture for future professional activity). desire to
master it, the second stage — professional and
practical — was to develop skills and abilities of
innovative culture (understanding, interpretation,
application in practice), the content of the stage laid the
accumulation of knowledge and experience, training
of relevant skills and their application in management;
the third stage — creative activity — demonstrates
the possibility of using known knowledge, skills
and abilities to construct a fundamentally new way
to solve management problems, the fourth stage —
professionally relevant — the formation of worldview,
moral and ethical orientations of the future manager
of the general secondary educational institution;
control and evaluation block — highlights the criteria,
indicators, levels and results of the innovative culture
development of the future manager of the general
secondary educational institution in the masters’
training process (see Fig. 1).

The application of methods, system and structural-
logical analysis allowed distinguishing the following
interrelated factors levels of the innovative culture
development of the future manager of the general
secondary educational institution: macro level, which
sets the innovative vector of the system as a whole
and unites global, political, economic, scientific-
technical, axiological and sociocultural components.
It was found that the macro level of innovative culture

is represented by collective entities that are positive
about innovation, within the country geopolitical
region, the local community, etc. It is concluded
that the global component of macro-level factors
of the innovative culture development of the future
manager’s personality is represented by maximizing
the dynamics of innovation development, society’s
awareness of their global scale and exceptional
role in organizing modern civilization dynamics and
developing essential models of sustainable innovation
development.

The meso-level of the innovative culture
development of the future manager of the general
secondary educational institution, which ensures
the dissemination of innovations in a particular field,
includes the institutional component represented
by the system of vocational education, provides the
future manager with the necessary competencies
(knowledge, understanding, application, analysis and
synthesis skills and abilities, ability to value activities,
etc.), which are necessary for the implementation
of the formed innovative culture in the direct
management process of the educational institution.

The micro level of the innovative culture
development of the future manager of the general
secondary educational institution provides integration
into individual trajectories of personal and professional
development.

The use of a number of general scientific methods
of systematic, structural and logical analysis allowed
distinguishing the innovation culture functions of the
future manager of the general secondary educational
institution, namely: state-building (influences the
development of the state in terms of nature, scope and
scale of innovation in the country, society innovative
type of development); stimulating and motivational
(manifests in the creation of the innovative culture of
the competitive environment and the motives system
that motivate educational and managerial processes
subjects to create and disseminate innovations);
axiological (determines the value potential and
certifies the civilizational and socio-cultural
significance of innovations in the modern world);
creative (aimed at creating a new creative product,
broadcasting management experience, promoting
partnership and leadership in developing a quality
management system); cognitive (highlights the ability
of the individual to create new knowledge as a result
of the presence of the new thinking type); worldview-
semantic (provides the ability of the personality of
the future educational manager to find his vocation
in the professional innovative world, allows to build
a continuum of personal attitudes to himself, to
others, to the world around him); anthropological
(anthropological) (manifests the innovative culture
subjects-innovators in the implementation of
innovative technologies, the manifestation of creative
and intuitive abilities; provides the ability of the
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Depends on: the nnovative culture development of the future manager of GSEI Depends on:

is grounded —

Pedagogical conditions: Y. System creation of a purposeful professional development of a teacher in the information and developmental educational space of HEI to provide
pedagogical guidance for the innovative culture development of the future manager of GSEIL Y. Introduction of pedagogical audit in the activities of the Free Economic Zone.

Theoretical and methodological block

Aimed at:

system creation for the innovative
culture development of the future
manager of the GSEI in the masters’
training process

Specified in the tasks:

- eradication of factors, functions,
components of IC development of
managers;

- IC development of future managers of
GSEI in the masters’ training process in
accordance with state and European
requirements and standards;

- the use of valid methods for level
diagnosing of IC development in future
managers of GSEL;

- comprehensive and systematic
assessment of the level of IC
development of students of the masters’
program “Educational Management”

1t is stipulated:
- factors of the IC development of

the manager of the GSEIL
functions of the IC development
of the manager of the GSEL;
-structural components of the IC
development of the manager of the
GSEL

Relies on

Methodological approaches:
systemic, hermeneutic, cybernetic,
synergetic, acmeological,
axiological, praxiological.
culturological, student-centered
Principles: polyparadigmality,
cultural conformity, digitalization,
dynamism and flexibility,
humanization, ergonomics

is realised —

Constructive and methodical block

by stages:

— motivational-cognitive;
— professional-practical;

— creative-active;

— professionally relevant

in the content:
classic;
modern;
prognostic.

Special course “Innovative culture
of the head of the educational
institution”

in forms, methods, technologies:
workshop, quest, hackathon,
master class, team building, event
management, networking,
crowdfunding, fundraising,
marketing, problem-reflexive
polylogue, project method,
portfolio, ICT

provides the result

Control and evaluation block

diagnostic tools for the level of the
innovative culture development of
future managers of GSEI in the
masters’ training process

criteria:

— cognitive-functional;

— professional-synergetic;
— productive and creative

levels:

— harmonious (high);

— aggregative (sufficient);
— summative (low)

Expected result: developed innovative culture of future managers of GSEI in the masters’ training process
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Fig. 1. The structural-functional system model of the innovative culture development of the future manager

of the general secondary educational institution in the masters’ training process
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individual to adapt to new conditions of the information
society); planetary-personal (allows to globally and
systematically analyze the state and trends of the
world, region and identify key problems and identify
ways to solve them), social-stratification (is a key
criterion for teachers’ stratification, determines the
place and status of educational institutions in local and
national rankings, his social image and reputation);
integrative (ensures the formation of social ties
between the innovation subjects in the educational
process and ensures the innovation transfer to other
areas (technology, politics, education, art)).

Generalization and systematization of awide range
of scientific sources allowed us to state that today
there is no unified approach to defining the innovative
culture of both the individual and the future manager
of the general secondary educational institution.
It is proved that the structural components of the
innovative culture of the future manager of the general
secondary educational institution are as follows:
cognitive-practical (methodological-competence and
procedural-institutional components), axiological-
reflexive (teleological-strategic, axiological-
motivational and cognitive-conceptual components)
and prognostic (emotional-volitional and creative-
heuristic components).

Itis argued that the innovative culture development
of the future manager of the general secondary
educational institution is more effective in the
following pedagogical conditions: the system creation
of teachers’ purposeful professional development
in the information and developmental educational
space of free economic education; pedagogical audit
introduction in the activities of higher education;
ensuring the monetization of knowledge, skills,
abilities and learning technologies; creation of
multilevel practical training on the basis of interaction,
cooperation and co-creation of higher and secondary
educational institutions with the use of virtual learning
opportunities.

Conclusions. In conclusion, it's stressed, that the
structural-functional system model of the innovative
culture development of the future manager of the

general secondary educational institution in the
masters’ training process was characterized and its
essential components were highlighted.

The following blocks are defined in the structure
of the structural-functional system model of the
innovative culture development of the future manager
of the general secondary educational institution
in the masters’ training process: theoretical and
methodological block, constructive-technological
block, control-evaluation block. The pedagogical
conditions and stages of system realization of the
innovative culture development of the future manager
of the general secondary educational institution in the
masters’ training process are outlined.

Further research should be aimed at conceptual
foundations of development, structural components
and diagnostic tools for the innovative culture
development of the future manager of the general
secondary educational institution in the masters’
training process.
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